When mothers work
School-aged daughters of employed mothers tend to have consistently high academic performance. They also tend to develop close relationships with their fathers if they are warm, supportive, and participate actively in parenting. School-aged sons tend to have better social and personality adjustments as well as higher academic achievement if their mothers work outside the home. However, sons of lower socioeconomic families with a working mother may be less admiring of their fathers, perhaps because of the perceived notion of economic failure on their part.

Adolescents benefit when their mothers work. Employed women (or those with significant interests or activities outside the home) usually are happier, more satisfied, and more likely to encourage their children to be independent. Sons tend to demonstrate better social and personal adjustments at school, and daughters tend to be more outgoing, independent, motivated, and better adjusted to their environment. Children of working mothers also are less likely to have stereotyped perceptions of life roles on the basis of being male or female.

The newly evolved role of fathers and concept of shared parenting have led some corporations to develop paternity-leave policies, but fewer than one percent of eligible men make use of them. Barriers include the financial burden on the family from loss of income and the subtle psychological pressure that defines work as the highest priority for men. Federal legislation has been introduced to guarantee paternity leave with provisions for reinstatement and with protection from harassment.
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